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Abstract 
This study examined the characteristics of yogo teachers’ research activities and related factors, 
with the aim of clarifying the influences of such activities on work-related duties. The study was 
conducted within the period between August 8 and September 12, 2012, involving 124 yogo teachers 
working at public elementary and junior high schools located in A-Prefecture. 
On factor analysis of yogo teachers’ research activity scale scores, the following 3 factors were 
extracted: “motivation to conduct research”, “environments for research activities”, and 
“implementation of research projects”.  
With factor 1: “motivation to conduct research”, the status of research, anticipated levels of 
difficulty, usefulness, pleasure, burdensomeness, verification of implementation, and self-efficacy 
were associated. With factor 2: “environments for research activities”, the experience of presenting 
implemented research projects, status of research, anticipated levels of usefulness, pleasure, 
burdensomeness, and self-efficacy were associated. With factor 3: “implementation of research 
projects”, the experience of presenting implemented research projects, status of research, 
anticipated levels of difficulty, usefulness, pleasure, burdensomeness, job satisfaction level, 
verification of implementation, and self-efficacy were associated. 
The status of research, anticipated levels of usefulness, pleasure, burdensomeness, and 
self-efficacy showed significant correlations with all 3 factors. The job satisfaction level was 
significantly correlated only with “implementation of research projects”. Attributes or interpersonal 
relationships in the workplace were not significantly correlated with any factor. 
These results indicate the possibility of yogo teachers’ research activities being markedly 
influenced by their own “motivation to conduct research”. It was also suggested that yogo teachers 
showing a high level of “motivation to conduct research” perform research activities while 
independently creating appropriate personal and physical environments for such activities, and 
that this enhances their self-efficacy regarding work-related duties. 
 






























































































































































































































































































































































































小・中学校に勤務する養護教諭 124 名，調査期間は 2012
年8月8日から9月12日である。以下のような結果が得
られた。 
1．養護教諭の研究活動尺度を因子分析し，『研究への意欲』，
『研究活動の環境』，『研究活動の実践』の3因子が抽出
された。 
2．第 1 因子『研究への意欲』と関連しているのは，研究
の状況，研究のイメージの難易度，有益度，苦楽度，実
践検証，養護教諭の自己効力感であった。第2因子『研
究活動の環境』と関連しているのは，実践の発表経験，
研究の状況，研究のイメージの有益度，苦楽度，養護教
諭の自己効力感であった。第 3 因子『研究活動の実践』
と関連しているのは，実践の発表経験，研究の状況，研
究のイメージの難易度，有益度，苦楽度，仕事満足度，
実践検証，養護教諭の自己効力感であった。 
3．3 因子すべてに有意な関連が認められた項目は，研究
の状況，研究のイメージの有益度，苦楽度，養護教諭の
自己効力感であった。仕事満足度については，『研究活
動の実践』のみで有意な関連が認められた。属性，職場
の人間関係ではどの因子においても有意な関連は認め
られなかった。 
以上のことから，養護教諭の研究活動には養護教諭自身
の『研究への意欲』が大きく影響する可能性が明らかにさ
れた。また，『研究への意欲』の高い養護教諭は，研究に
対する人的・物的環境を自ら整えながら研究活動を実践し
ており，職務への自己効力感を向上させていることも示唆
された。 
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